Single Status Agreement and Job Evaluation

The Council is in the process of implementing a National Single Status Agreement to harmonise pay and other terms and conditions of our employees so that they are all paid equal pay for work of equal value.
This includes evaluating the responsibilities and requirements of every post in the organisation using a job evaluation scheme to determine a new grade and rate of pay.
The Council are working closely with the recognised trade union - Unison – on this project.
As a result of a the job evaluation exercise, the rate of pay for the job you have applied for could eventually go up, stay the same or go down, and any change is not likely to be put in place until the implementation date – still to be determined.
Please be assured that the Council is negotiating a Pay Protection Policy with Unison which will set a period of time during which the current rate of pay (shown in the job advertisement) will be maintained for those posts which are to be moved to a lower rate of pay.
The Pay Protection Policy is not intended to protect incremental progression i.e. the Council will not protect future increases in earnings.
As part of this exercise, new Job Descriptions have been produced in a standard format for every job to ensure that they are evaluated using an accurate and up to date list of main duties and responsibilities. A copy of this job description is enclosed with the application form.
If you have any queries or concerns about this, please contact the Human Resources Team on 01727 819251.
